€ BEARDRIT

BEA Auto-Payroll Promotion Registration Form
[For Non-EBS Customers]

RORITEBERSIFIHESRRIB[IFREEREHAER]

¢ Please complete this registration form in BLOCK LETTERS and put a " v in the box where appropriate.
MANE XSRS RS REESHBRME "V ) % -

e Please return this registration form to the nearest BEA branch.
B EZRERE A RERTHT -

Personal Information & A &%l

English name as appeared on HKID Card & &5 {778 - 75X %5 :
Omr. 584 Ous. &+

HKID Card No. & & S5 ) 555 18 OR Other Official Identification Document No. E1th52 0] 517 35 AE S S5 HE

5 Please specify 508 :
I R R R B

Contact Number B 48 & 55

Employment Details = {&5¥15

English Name of Employer S (@ #8253 278

Monthly Salary Amount B ;%8
HK$ (*5% : EXREENIRESEBREAFHFADR HK$30,000 WEEREFHM - )

Account Information ERE&$

| would like to use the following BEA all-in-one account for depositing my salary. &K AR R ITHa BEAEARAAZZHEO -

L1 SupremeGold Private Account BEELFAAFERA 0 015 - Lo - - - u
] SupremeGold Account #8881 5 o5 - L L -LL-L0 Ll L]-1]
] Supreme Account Z&IREIE o5 - | o -l Il -
] BEA GOAL 015 - o - -l L

Declaration E88

] I have read and understood the BEA’s Personal Data (Privacy) Ordinance — Personal Information Collection (Customer) Statement.
FACELRABARDRTHEAAER (FLE) FO - BABRWE (BF) B -

I have read and understood the Auto-Payroll Promotion Terms and Conditions and agree to be bound by them.
RACHARRIBE BB ER T FI R AR - TRIERELR -

| understand that this registration will be cancelled without prior notice if | could not meet the requirements for joining this promotion.
RABBERERESLSME - BRECKGHIUHM AESRIEA -

| hereby declare and confirm that the above information, declarations and representations are true and correct.

RANBRRERU LENRFRLZEEERIERE -

| understand and agree that once the registration is submitted, no alteration is allowed.

RABBBEEBEESLE—KIER  AMEEX -

x ()

Customer Signature E5HE Date HHf

O 0o o Od

For bank use only $R1T75H

Handled by (Name & Staff ID): Handled by (Signature): Checked by (Name & Staff ID of officer or above): Checked by (Signature):

Referral CSR/ CSO Staff ID:

Note: The personal data provided above will be used for this Auto-Payroll Promotion only.

i DHEABERERREREEERIFHES
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Auto-Payroll Promotion Terms and Conditions

A. General Terms and Conditions

10.

11.

12.

13.

14.

The offer (the “Offer”) is valid from 1t January to 30" June, 2025 (both days inclusive) (the “Promotional Period”), unless
otherwise specified.

The Offer only applies to new auto-payroll customers (“Eligible Payroll Customers”) who:

(i) successfully register their individual all-in-one account including a SupremeGold Private Account, SupremeGold
Account, Supreme Account or BEA GOAL (the “Payroll Account”) held with The Bank of East Asia, Limited (“BEA”) for
the payroll service through the method stipulated in Clause A5 during the Promotional Period; and

(ii) authorise their employer to disburse their monthly salary through automated payroll payment into their Payroll
Account in the designated payroll period in respect of the registration month as set out in Clause B1, Table 2 below.

For the avoidance of doubt, customers who are under any of the following conditions at any time in the past 12 months
prior to the Promotional Period will not be regarded as Eligible Payroll Customers:

(i) registered BEA'’s payroll service or ;
(i) received automated payroll payment in their Payroll Account or;
(iii) received a reward in a previous BEA payroll promotion

Quotas of the Offer are available on a first-come-first-served basis while quota lasts.

Deposits through Standing Instructions, CHATS, telegraphic transfers, cash, or cheque deposits are not acceptable as
automated payroll payments. All auto-payroll transaction records are determined according to BEA's record. In the event
of any dispute, the decision of BEA shall be final and conclusive.

Each Eligible Payroll Customer is required to register once by completing “BEA Auto-Payroll Promotion Registration Form”
at branch or “Online Registration Form for Payroll Promotion” via BEA website during the Promotional Period. Should
duplicated registration records be found, only the first record the customer has made with BEA shall prevail. If the
registered payroll account is a joint-account, the Offer would only make applicable to the primary account holder. No
registration records can be altered subsequently, and BEA'’s record shall apply and prevail.

Each Eligible Payroll Customer is entitled to receive the rewards stipulated in Part B, C & D of this Terms and Conditions
once only during the Promotional Period.

The Eligible Payroll Customer must hold a Payroll Account with normal account status (to be determined by BEA) in BEA'’s
records at the time during the Promotional Period and BEA credits the reward(s). If the customer closes any of the
aforesaid accounts and/or cancels any of the aforesaid services on or before the date when the reward(s) is/are credited,
the customer's entitlement to the reward(s) will be forfeited.

The Offer is non-redeemable and non-transferrable, and cannot be used in conjunction with other “Auto-Payroll
Promotion” offers, the promotion that the customer registered first shall prevail.

Employees of any member of the BEA Group are ineligible to join this promotion.

BEA reserves the right at its sole discretion to determine the calculation methods (including but not limited to ascertaining
the payroll amount, number of payroll transactions, and the amount of any applicable account deposit balance) applied to
the Offer under this promotion, and to verify eligible customers’ transaction records for the purposes of the promotion. The
Offer is determined by BEA's computer records and data. In case of any disputes, BEA’s decision shall be final and
binding.

BEA reserves the sole right to vary or extend or terminate the Offer and/or amend or alter these terms and conditions at
any time without prior notice. In the event of any dispute, the decision of BEA shall be final and conclusive.

No person other than the Eligible Customer or BEA will have any right under the Contracts (Rights of Third Parties)
Ordinance (Cap. 623 of the Laws of Hong Kong) to enforce or enjoy the benefit of any of the provisions of these Terms
and Conditions.

These Terms and Conditions are governed and construed under the jurisdiction of the Hong Kong Special Administrative
Region.

If there is any discrepancy between the English and Chinese versions of these terms and conditions, the English version
shall apply and prevail.
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B. Terms and Conditions of Basic Cash Rebate (“Basic Cash Rebate)
1. By fulfilling the below condition, Eligible Payroll Customer can obtain a Basic Cash Rebate.

Have at least 3 months of auto-payroll record of specified amount (as set out in Table 1 below) in Eligible Payroll
Customer’s Payroll Account during the Payroll Period according to the auto-payroll registration month as set out in Table 2
below.

Table 1:
Specified amount of monthly auto- Basic Cash Rebate Entitled (HK$)
payroll (HK$)

HK$80,000 or above HK$1,000
HK$50,000 to HK$80,000 below HK$300
HK$30,000 to HK$50,000 below HK$100
Table 2:
Reaistration Month Payroll Period/Designated Period Basic Cash Rebate and Extra Cash
9 (5 months) Rebate (to be credited on or before)
January 2025 February 2025 — June 2025
February 2025 March 2025 — July 2025 315t October, 2025
March 2025 April 2025 — August 2025
April 2025 May 2025 — September 2025
May 2025 June 2025 — October 2025 31t January, 2026
June 2025 July 2025 — November 2025

2. The Basic Cash Rebate will be credited to Eligible Payroll Customer’s HKD Savings Account under Payroll Account
without prior notice.

C. Terms and Conditions of Extra Cash Rebate (“Extra Cash Rebate”)

1. In order to obtain the HK$100 Extra Cash Rebate, Eligible Payroll Customers have to successfully complete any 2 of the 5
items ((i)-(v)) via BEA Online and/or BEA Mobile within the designated period as set out in Section B Table 2 above, the
reward will be credited to customer according to the schedule stipulated in Section B Table 2:

(i) Place a Hong Kong dollar time deposit’

(i) Conduct a foreign currency buy transaction?

(iii) Purchase any general insurance policy

(iv) Complete a risk assessment questionnaire

(v) Setthe BEA Payroll Account as the Faster Payment System (“FPS”) Default Account; OR, set up an electronic
direct debit authorization3

Remarks

"With minimum principal of HK$10,000 and minimum tenor of at least 1 month.

2 Accumulate of at least HK$5,000 equivalent.

3 Completing both Faster Payment System item and electronic direct debit authorization item would still count as completing
item (v) once.

D. Terms and Conditions of Bonus Interest Rate Offer (“Bonus Interest Rate”)
1. By fulfilling the below condition, Eligible Payroll Customers can obtain the bonus interest rate.

Have at least 1 month of auto-payroll record of specified amount (as set out in Table 3) in Eligible Payroll Customer’s
Payroll Account during the Payroll Period according to the auto-payroll registration month as set out in Table 3 below.

2. Eligible Payroll Customers of different monthly auto-payroll amount would enjoy the Bonus Interest Rate and the Bonus
Interest Rate on top of BEA’s HKD Savings rates only applies to the designated deposit balances of the HKD Current
Account under Payroll Account (“Designated Account”) as set out in Table 4 below. The Bonus Interest Rate is indicative
and subject to change at the sole discretion of BEA.
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Table 3:

Registration Month Payroll Period (5 months)
January 2025 February 2025 — June 2025
February 2025 March 2025 — July 2025
March 2025 April 2025 — August 2025
April 2025 May 2025 — September 2025
May 2025 June 2025 — October 2025
June 2025 July 2025 — November 2025
Table 4:

Specified amount of monthly

Bonus Interest Rate
auto-payroll (HK$) (% p.a.)

Deposit Balance Entitled For
Bonus Interest Rate (HK$)

HK$80,000 or above
HK$50,000 to HK$80,000 below
HK$30,000 to HK$50,000 below

1.6% p.a.

Below HK$1,000,000
Below HK$500,000

Bonus Interest Rate Example:

BEA’s HKD Savings rates | Bonus Interest Rate
(p.a.)* (% p.a.)

Deposit Rate (% p.a.) for Designated
Account
(including Bonus Interest Rate)

0.375% 1.6% p.a.

1.975% p.a.

*The HKD Savings Rate is 0.375% p.a. which is quoted on 12t" December, 2024 and may change from time to time at the

Bank’s sole and absolute discretion.

3. The Bonus Interest Rate Period duration is 6 months (“Bonus Interest Rate Period”) for the Designated Account, which is

equivalent to 183 calendar days.

4. Upon customer’s first auto-payroll transaction that fulfills clause D1 above, the corresponding Bonus Interest Rate Period
would begin in the next month as set out in Table 5 below.

Table 5

First Auto-Payroll Transaction Date

Bonus Interest Rate Period (both days inclusive) (6 months)

On or before 19" February, 2025

18t March, 2025 to 30" August, 2025

On or before 19t March, 2025

18t April, 2025 to 30" September, 2025

On or before 22" April, 2025

2" May, 2025 to 313! October, 2025

On or before 215 May, 2025

2nd June, 2025 to 15t December, 2025

On or before 19t June, 2025

2nd July, 2025 to 315t December, 2025

On or before 215t July, 2025

18t August, 2025 to 30t January, 2026

On or before 20" August, 2025

15t September, 2025 to 2" March, 2026

On or before 22" September, 2025

2" Qctober, 2025 to 2™ April, 2026

On or before 215t October, 2025

3" November, 2025 to 4" May, 2026

On or before 19t November, 2025

1st December, 2025 to 15t June, 2026

On or before 30t November, 2025

2" January, 2026 to 3™ July, 2026

5. The Bonus Interest Rate applies to the day-end balance of the Designated Account. The deposit balance of the
Designated Account shall be determined according to BEA’s record.

6. The Bonus Interest Rate will be calculated as simple interest and on the basis of 365 days (for both common years and
leap years). Interest will be credited to the Designated Account once per month, on the first business day of each month.
The balance, the interest calculation and the interest credited of the Designated Account are determined by BEA's
computer records and data. In case of any disputes, BEA'’s decision shall be final and binding.

7. The deposit rate (including the Bonus Interest Rate) will not apply to the deposit balance in the Payroll Account after the

end of the Bonus Interest Rate Period.

8. Allinterest rates are subject to change due to market fluctuations, BEA will provide prior notice before the change of

deposit interest rate.

9. If the Designated Account is suspended or terminated during the Bonus Interest Rate Period, Eligible Talent Customer will

no longer be eligible to the Bonus Interest Rate.
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10. Unless otherwise specified, the Bonus Interest Rate cannot be used in conjunction with other deposit promotional offers

during the Promotional Period. BEA reserves the right to grant the customer one of Bonus Interest Rate offer to which they
are entitled.

Important Notice:

Foreign exchange involves exchange rate risk. Fluctuations in the exchange rate of a foreign currency may result in gains
or losses in the event of foreign currency conversion.

The general insurance plan is underwritten by Blue Cross (Asia-Pacific) Insurance Limited (E5 =7 (2i K)REEAEA
H])(“Blue Cross”), a subsidiary of AIA Group Limited. The Bank of East Asia, Limited (“BEA”) is an appointed insurance
agency of Blue Cross. The general insurance plan is a product of Blue Cross but not BEA. All benefits payable under the
insurance plan are subject to the credit risk of Blue Cross.

In respect of an eligible dispute (as defined in the Terms of Reference for the Financial Dispute Resolution Centre in
relation to the Financial Dispute Resolution Scheme) arising between BEA and the customer out of the selling process or
processing of the related transaction, BEA is required to enter into a Financial Dispute Resolution Scheme process with
the customer.

Blue Cross (Asia-Pacific) Insurance Limited is a subsidiary of AIA Group Limited. It is not affiliated with or related in any
way to Blue Cross and Blue Shield Association or any of its affiliates or licensees.

All insurance product information available on this material is not and shall not be construed as an offer to sell or a
provision of insurance products to any person in any jurisdiction outside Hong Kong or a solicitation to such person to buy
insurance products.

E BRI HE B AR s AR

A — RSO ATR

L.

10.

11.

FRIESSARERA - BHERE (TEE ) ZHEIHE2025F1IHIHZ6H30H (BfEERMA) ( THEH, ) -

AHERE FUBAR & N ER . 2 A BEIRSGHE S ( TEERSHEF L )

() PHEEHAAREERTAIRAE (TAT ) ) BEEEALRRAZBERAANEY SO - B0 - Z2EEYE
[ ~ BGBEA GOAL( " SZ#7 /21 | ) &7 P LIFRIB ASIRF . 77 BT B 50 AT 2 BIER SRR TS R

(i) AT DL E BRSO TN A (RIRBLZYIRL) s 2P0

RRERINEE - FEHEEIATE R 12 {8 3 AYEIR R R L MERIERATE PR A G Hai R e E s sSoi e =

() BECAITHISHIREE

(i) HSH P IR B SRR SO0

(it EATT Z AR R SR PRI E

BRELELEIRR - BURRILE -

H B SCE T A B DUE R RT3 - TR 2 AR EEIR 2 K - B ROCEE K - ATE B BRSO
GUAITRSRGHIRE L G sk e > WA T TR REERE -

BB P RAR RN E B AT T R T A B SCHERE B AR ) SOEE AT EIER T RS
HEEE LSRR ) BRI - WHEESR > MTELEFPZERE s E - GEPORRAEO > FraEERA
BANEIRFRAAN - FrA SR RE S » WLIATTECsk e -

B EER S HE PR RN A AT SEAARGRB ~ CRDEIFr5IHIEEE R BRI -

BRI P Z 300 P AR B I (AP IR R AT RIE) - A% B EEEHERE A (o RTHCHRTZLHIR P
KISk - HAETEARE 7 BRI U -

WRIESIEED - (R TR R IR TSR T B, RN AR IS LG
(BEET R -

ORI TR A 2 (8 B S SRS -

ATTIRHIER AT A HERBEE 55 7E (BIREARRI S8 T8 - P DGR RS ) MEaEREF 2K
ECEEAMEE 2 - (BEMILAAT TERSECH: B e « WAERIFR > ATTRTREYRE Rfed& R A R -

AITIREE R B ~ IR ~ #8610 R/SEUHEIERE > SUERT AT AR R A Z HER ARS8 > ATTIRBAREOR
TEFE °
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12. PREERSTHE P RAITLUSN, WHM A CAEE (GQUE=FEFDERD)

EMEMIARSE - BEA AR MR E T 3RS YA 2

13, KRB AR HTTEE AT ER - W RSB hTE & A

14, BEEEREORARIAN Z T SESTRRA A 55 - DIFSORA R -

B. EABGERM ZHRR AR ( T EAHEERY )

1. BERMGHEPAMENER » T EZEAH SERY

2fE -

(BHEBIZE623E) SRHIET T AR R AR

REEH BRI SaC A > 1Y T Y IRR2FTE SR 2/ D H A3l A R & &S & P 2 308 F O &S € B 8

MR B 2 TR BR(FRIE N YIIRRD) -

B3

EEHEERES AR CB%)

BEEATISER CER)

HK$80,000=¢ ) -

HK$1,000

HK$50,000%HK$80,000LL HK$300

HK$30,000%HK$50,000LL HK$100
5152

BRAR S AT GtsEE) e R e B N

(EEZZA

20251 H 202542 H -2025446 H

202542 H 202543 H - 202547 H 2025410 A 31 H

2025 3 H 202544 H —2025448 H

20254 H 202545 H —202549 H

20255 H 202546 A —20254 10 H 2026 41 A 31 H

20256 H 202547 H —-20254F 11 H

2. KiEETME (NE) B A ST E P P O PO E PO » AT (A -

C. BYNHEERE PR ( T 2RSNR 0 | )

1. BERIHEFAR B B0 2 TS
() > 75 o SRS HK$100 ZH4 MR G000 -

(i) BETCE CERIER
(i) EHASNE

(i) PR ol — A CRba E
(iv) SEREGRHERE

(v) #PERAEIRA TSR R T THEUR

:35

TR/ DIAHKS 10,000 B A7 A DA 1 B

2 RETEEEHKSS5,000200 1
: BZIJJ@I’ SESTRTE LR TR

YR KT BRI IR A

BT EAEE ﬁDFﬁH%EFE.E”_Z%QE BE - KE - BREEE -

D. FESMEBEFEKGEAR( T HYMEFRER | ) BRI
1. GEBSTHFEFARNGLITNER » T i MEFREE

HE HHA SE B R En 4 _ERTT e/ SR Ea TSR TR BN SE A BL T AT 2 THIR H (()-
TTAES MR 2 [EI S S RS B B0 51136 2 FTsTHARY HBERS

B ERE R

GEEERIHE WK,

IREEH BB SR S aC A0 > 1A TR 3 Ak SCHrIN ey 2/ 2 1 i BN & B SG &E B 2 SCH P % S e E E 8

EIRE & MBI (IRIE 1513 3) -
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2. FFRIEIERES AN BRSSP GRZEMENRER > WA PO TAETERED ( TEERO, ) F
FENAATETTAIFIER I B MERIZR (R BN EFRGEE) - RIIR 4 - BUMERRERSS KT 2EEEREE

B4
5173
BELHD SCEH (S SER)D
20251 A 2025 £ 2 H - 202546 H
202542 A 20254E3 H —20254E7 H
2025 3 A 20254 H - 20258 H
2025 i 4 A 20254E5 H —20254E9 H
2025 45 A 2025 £F 6 H — 2025 F 10 A
2025 56 A 20254E 7 F - 2025 4E 11
334
fEE HERIREHT H & B’ BESNERIR FRkEH CB%)
HK$80,000=L/ | \
HK$50,000 = HK$80,0002 1.6% HK$1,000, 00004 F
HK$30,000%HK$50,0002 HK$500,000L4

BIMet S TR BT

ATHRTCERENR | BIMEFIR | NMEEFORENR (EEEIMEFR)

0.375% 1.6% 1.975%
“HZE 2024 512 [ 12 HZBTTERERER Ry 0.375% o A1T (R BERHE SO A K A ARAE— R e

3. {EfEERTRM 6 i A Al = A EIME S (FUEARIFRUHER £ 183 K -
4. EERPREGGK D1 Frillse i E X HEEIREHL - FHREFEDFRARE THI5IFE 5 FRHA& NEH (5 -
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BEARL:E

%= 5

ERCE! ST Ak FAREEY (BEEEMKR) (Ft6{EA)

202542 A 19 Ha{Z A 202543 H1H -202548 A 30 H

20254 3 A 19 Ha{ 71 202544 H1H -20254¢9 A 30 H

20254 4 H 22 Hei 277 202545 H2H -2025410 H 31 H

2025 4 5 H 21 HE 2 Aif 202546 H2H -2025F12H 1 H

2025 4 6 H 19 HE 2 Al 202547 H2H -2025412H 31 H

202547 H 21 He 271 20258 H1H-202641H30H

20254 8 H 20 Ha{ A 20259 H1H -2026 F3 H 2 H

202549 H 22 Ha{ 7] 2025F 10 H2H -2026 24 H 2 H

20254 10 A 21 HZk Z Hi 20254F 11 H3H -2026 5 H 4 H

20254 11 A 19 Hak Z Hi 2025F 12 H1H-20266 H 1 H

20254 11 H 30 HZk A 2026 4£F1 H2H - 2026 7 H 3 H

BYMEMREEEA N E P OB RS - 18P DRSS AATTHIC I R -

BYMEAPRIBE DR S REE 365 R BREANRE CEANFERES) - BRIRE X EREANE—ETEHTFAEE
FO - fEEF O &5 » FIEETERAEAMRMILLATTEIGECH AR R - AAERFER > AT R E R R A |
FERY -

PAEERISRERIL - $57E F D NAVERGR N EEE M RR (BEEMENR) -

FTA K HIERG Z SRR - AR RSSO E R ATEA -

EIEE R DN EFRERHN O =B F R - GERAT & PR T EE AR MENREE -

10. BRS5ATERAST - IEBRSMEF SR ERECR v B E M e B (B EI R - B & PR B A E R = B e B AfTIRE

iRt —THE ME A R EE A -

EHEER

SN SO R PSR - A RA SO AT RE G RS IS NI TR R BT LR A R g5 E

— e PrbaEt Bl A ORba R A TR A B 2 A E — B+ (EER0 R A TR 22 ] (Blue Cross( Asia-Pacific) Insurance
Limited)( " B+, RR » REERITAIRAE( TREHRT | ) RE T F R ERR AR - — iRkt SR8 TFmIER
SRERATIVEE S  PhIRbRE RIS A AR ZE I E SR -

BN TELE P 2 R B A2 SR B A RS 5 T A AR & B A Tl 8 22 1 R AU J e+ 1y <R gy S ey o Lo B
HifH]) - AT P T RSP EIRT

EFFEERREATR A E Ty L F R R A IR A ) 2 725 » BiBlue Cross and Blue Shield Association i HAEARH A
CIEZES YN EEE R Gl

P LR AV TR R S BRI A RN FEREGR R Ry [ BB A N (B A - SR UL ORI B T CRbg A & -

Issued by The Bank of East Asia, Limited 5 5isR{THFR/ H]



